
Merit Increase Criteria


1.  Performance exceeds requirements consistently
(secondary job duties such as paperwork timeliness, accuracy, organizational skills, etc.) 

2.  Team player
3.  Committed to offering quality services to families and children

4.  Involvement in program or community committees
5.  Knowledge and skill in position requirements exceeds the average, consistently showing excellence



(related to actual role of individual such as teaching, cooking, driving bus)
