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POLICY

Due to the significant rise in asthma and allergies in the State, staff should refrain from wearing perfume, cologne, body spray, body powder, scented lotions, etc. when providing home visits or attending large staff meetings where individual sensitivity is unknown.  It is expected that staff respect coworkers and ask if they have asthma or allergies which are triggered by the above scented items before use in office space.  Lightly scented products may be used when in the classroom if it is known that there are no sensitivities to children, parents or coworkers. The same procedure should be used for other offensive odors including tobacco smoke.  (See tobacco policy).  When conducting parent meetings and trainings, this issue should be a focused topic to raise the awareness to families as well.

This complies with Head Start Performance Standard 45 CFR Section 1304.53 (a)(8) page 217§ 1304.53 Facilities, materials, and equipment.

